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behavior are not relevant as set forth in the formal procedures that follow, and training on any 
technology to be used at a live hearing, if applicable. Investigators also receive training on 
issues of relevance to create an investigative report that fairly summarizes relevant evidence. All 
materials used to train individuals who receive training under this section must not rely on sex 
stereotypes and must promote impartial investigations and adjudications of formal complaints of 
sexual harassment and are made publicly available on the District's website. 

Conflict of Interest and Bias 

The District ensures that Title IX Coordinators, investigators, decision-makers, and any person 
who facilitates an informal resolution process do not have a conflict of interest or bias for or 
against complainants or respondents generally or an individual complainant or respondent. 

Determination of Responsibility 

The individual who has been reported to be the perpetrator of conduct that could constitute 
sexual harassment is presumed not responsible for alleged conduct. A determination regarding 
responsibility will be made by the decision-maker at the conclusion of the investigation in 
accordance with the process outlined in the accompanying regulation. No disciplinary sanctions 
will be imposed unless and until a final determination of responsibility is reached. 

[Adoption date:  August 13, 2020] 

LEGAL REFS.: Civil Rights Act, Title VI; 42 USC 2000d et seq. 
Civil Rights Act, Title VII; 42 USC 2000e et seq. 
Education Amendments of 1972, Title IX; 20 USC 1681 et seq. 
Executive Order 11246, as amended by Executive Order 11375 
Equal Pay Act; 29 USC 206 
Ohio Const. Art. I, Section 2 
ORC Chapter 4112 
34 CPR part 106 
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Reports and Complaints of Unlawful Discrimination/Harassment 

All persons associated with the District, including, but not limited to, the Board, administration, 
staff, students and third parties are encouraged to promptly report incidents of unlawful 
discrimination/harassment. 

The Board has developed complaint procedures, which are made available to every member of 
the school community. The Board also has identified disciplinary penalties, which may be 
imposed on the offender(s). 

Matters, including the identity of both the reporting party and the responding party, are kept 
confidential to the extent possible. 

[Adoption date: August 13, 2020] 

LEGAL REFS.: Civil Rights Act, Title VI; 42 USC 2000d et seq. 
Civil Rights Act, (Amended 1972), Title VII; 42 USC 2000e et seq. 
Education Amendments of 1972, Title IX; 20 USC 1681 et seq. 
Executive Order 11246, as amended by Executive Order 11375 
Equal Pay Act; 29 USC 206 
Genetic Information Nondiscrimination Act of 2008; 42 USC 2000ff et seq. 
Rehabilitation Act; 29 USC 794 
Individuals with Disabilities Education Act; 20 USC 1400 et seq. 
Age Discrimination in Employment Act; 29 USC 623 
Immigration Reform and Control Act; 8 USC 1324a et seq. 
Americans with Disabilities Act Amendments Act of 2008; 42 USC 12101 et seq. 
Ohio Const. Art. I, Section 2 
ORC Chapter 3323 

Chapter 4112 
OAC 3301-35-02 
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